
  
   

  

POSITION BRIEF 

APPOINTED BOARD MEMBERS (X2) 

SQUASH NEW ZEALAND  

Purpose and context 
 
Squash is a fantastic, healthy sport that can be played casually or competitively around the clock and 
across the country. The vision for the sport is ‘growing at grassroots and going for gold’. This starts with 
New Zealanders choosing squash in their communities – kids and adults, leisure and competitive 
players, new comers and old hands – trying it, playing it and loving it. Squash enables healthy people 
and healthy communities. Going for gold is a metaphor for high sporting achievement across all age 
groups in national and international events. 
 
Leading the sport is the Squash NZ board, consisting of four elected members and 3 appointed 
members.  For this process we are seeking two appointed members. 
 
The Board’s key areas of focus over the next two years include uniting the sport by ensuring head office 
and the eleven districts are all connected and unified; increasing participation across the game; 
ensuring the long term financial sustainability of Squash NZ; better use of technology across the sport 
and its members; and ensuring investment in high performance yields results on the international stage. 
 
This is a chance to give back to sport and a genuine opportunity to ‘make a difference’, especially to 
young people across New Zealand.  
 
For more information on the organisation, please visit https://www.squashnz.co.nz/ 

Person Specification 

To be successful in this role you would need to have an affinity with squash. 

We’re looking for a variety of skills between the new appointees. These include: 

• Governance and/or leadership experience, preferably in a sporting environment 
• Financial acumen; able to be part of the Audit & Risk subcommittee 
• Strategic planning and the ability to guide its implementation 
• Commercial and entrepreneurship experience; able to help develop programmes/products and 

create financially sustainable business models around them. 

Personal traits of our successful board members will include: 

• Enthusiasm for the sport and the time and commitment to contribute 
• Natural networking, people and communication skills, from grass roots to highest levels of the 

game 
• Humour and optimism 
• Enjoy working as part of a team 
• Able to focus on high level board issues and not be drawn into operations 

 



  
   

  

The role is open to individuals living throughout New Zealand – we particularly encourage those based 
in Auckland, Waikato and Bay of Plenty to apply. 

Time commitment and term 
 
Ten half day board meetings are held each year, alternating between in person and online (Zoom). 
Other commitments outside of board meeting preparation and attendance includes possible 
subcommittee responsibilities, AGM participation, Squash NZ forum attendance and generally being 
connected to the sport. 

Interviews will be held online on Thursday 12 March. 

We anticipate the role starting in March 2020 for an initial term of 2 or 3 years (appointment tenure will 
be staggered).  

Remuneration 
  
The roles are not remunerated but travel and accommodation expenses are paid. D&O insurance is in 
place for all board members. 

To Apply 
 
For further information on the role please contact the company’s adviser, Simon Telfer, via 
simon@stimulusnz.com or on +64 21 321 901. 

To express interest in the role please visit www.appointbetterboards.co.nz/APT14909  (brief registration 
required) 

The closing date for applications is 21 February 2020 at 5pm. 


