
      Squash NZ     
Recognition of Prior Learning 

Information Sheet 
 
Squash New Zealand recognises that learning needs to be ongoing, that this can occur in many 
contexts and value should be given to all learning regardless of how it was achieved. Recognition of 
Prior Learning (RPL) is a method of assessment that determines whether or not a squash coach can 
demonstrate that they meet the required competencies (and do not need to develop through a 
module) in order to receive the relevant Qualification(s) on the Coach Development Framework.  
 
Who is RPL for? 

 Squash coaches who have completed a pre-existing course in the past. 

 Squash coaches who have gained their skills and knowledge elsewhere (such as overseas 
qualifications). 

 
What are the benefits of RPL? 

 Enables coaches, where appropriate, to forgo having to attend specific module(s). 

 Avoids coaches having to unnecessarily repeat learning experiences. 

 Provides an opportunity for coaches to join the New Zealand Squash Coaches Network and be 
recognised for their prior learning. 

 Clarifies the coaches’ current skills and knowledge so a specific development programme can 
be tailored to meet their needs. 

 
What can I apply for RPL in? 
Currently, coaches seeking the International HP Coaching Qualifications (Modules 14-17) are required 
to successfully complete a series of assessments* which allows the coach to provide evidence of their 
competence in key areas. The competence of coaches applying for RPL will be assessed in the same 
way, in their own time. Additional evidence will also be required in support of the application. 
 
* For details on the module assessment requirements, please refer to the Squash New Zealand 
website. 
 
Is there a cost to apply for RPL? 
There is a RPL application assessment fee of $50.00 + GST.  
 
What support is available? 
For more information about the RPL process you can contact the Squash New Zealand Coaching 
Director for guidance.  



The RPL Process 

 
1. The coach reads the RPL Information sheet. 
2. The coach registers themselves on iSquash. 
3. The coach reads the relevant module assessment requirements and determines if they can 

perform the tasks and how they can prove this. 
4. The coach completes the RPL application form.  

 It is recommended that the coach contacts Squash New Zealand to discuss their level 
of suitability for the RPL process prior to submitting their application form. 

5. The coach provides the following documentation to Squash New Zealand: 

 Evidence* supporting the application relevant to each assessment criterion in 
module(s): 

o 14: National Development Squad 
o 15: World Junior Squads 
o 16: National Squad 
o 17: Professional 

 A current first aid course certificate. 

 A signed police vetting service request and consent form. 

 A signed Squash New Zealand Coaches Code of Ethics form. 

 Payment of $50.00 + GST. 
6. Squash New Zealand reviews the RPL application and evidence accordingly. 
7. Squash New Zealand contacts the coach to arrange an on-court practical assessment (if 

required).  
8. Squash New Zealand makes a formal assessment decision and provides feedback to the coach. 
9. Coaches will either be granted RPL in the appropriate module(s) in iSquash; or will be required 

to develop further by attending the appropriate module(s) and / or completing the required 
assessment(s). 

10. Coaches who are not granted RPL and who wish to appeal against a decision made about their 
application have within 10 working days of receiving the assessment decision to lodge an 
appeal. 

 
* See the Providing Evidence section for details. 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



Providing Evidence 

 
To enable Squash New Zealand to make an informed decision, coaches wishing to apply for RPL are 
required to provide sufficient high quality supporting evidence which demonstrates that they meet 
the performance requirements and do not need to attend the applicable module(s). 
 
Types of Evidence: 
The types of evidence the coach can provide to support their RPL application may include (but is not 
limited to): 
 

Direct evidence 

 

 Qualification certificates 

 Filmed evidence of coaching 

 Samples of work (e.g. session plans, hand-outs created, training logs, 
invoices generated, annual plans, notes) 

 Reports and documentation from other coach development 
opportunities attended 

 

Indirect evidence 

 

 Coaching awards 

 Job descriptions 

 Curriculum Vitae or Resume 

 References / letters of support 

 Reflective statements 
 

 
Qualification certificates 
Overseas qualifications must be translated to English (where appropriate). Pre-existing or overseas 
qualification certificates must be dated. If there is no date on the certificate, a letter must be provided 
from the organisation in which the course was conducted confirming the date of qualification and the 
content covered. 
 
Filming tips and advice 
The video should be filmed in one take. Do not pause the camera during the session. Your voice 
should be heard clearly and it is important that your entire body is visible during filming. Your facial 
expressions also need to be visible. 
 
Rules of Evidence: 

 The evidence must be valid and relate to the specific competencies relevant to the appropriate 
module(s). 

 The evidence must be authentic and be something that belongs to you or has been written 
about you. 

 The evidence must be reliable and show you can consistently perform a given competency to 
the minimum standard. 

 The evidence must be current (within the past three years) as you must be able to 
demonstrate your competency is still relevant.  



Appeals 
 
Only the evidence provided with an RPL application can be considered as part of an appeal. Coaches 
who are not granted RPL have up to 10 working days from receiving their assessment decision to 
lodge a formal appeal. 
 
Coaches must indicate their reason/s for appeal. This should be in the form of a letter addressed to: 
 

Squash New Zealand Coaching Advisory Panel 
c/- Squash New Zealand 
PO Box 44039 
Point Chevalier 
Auckland 1246 
Email: admin@squashnz.co.nz  

 
The Coaching Advisory Panel will review all appeals, examining the procedures followed by Squash 
New Zealand in making their decision. The Coaching Advisory Panel’s decision will be sent to Squash 
New Zealand’s Chief Executive to be ratified. This decision will be final. 
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Frequently Asked Questions 
 
How will I be assessed if I apply for RPL? 
You will do the same assessment as the module(s), in your own time, and will be required to provide 
additional evidence to support this.    
 
How many times can I resubmit? 
You have two years and can resubmit as many times as you wish within this period. However, coaches 
will be required to make payment for every submission made 
 
Who will review my RPL application? 
In the first instance Squash New Zealand’s Coaching Director will review all RPL applications to ensure 
all documentation submitted is appropriate. 
 
Who will assess the on-court practical component? 
Squash New Zealand will appoint an approved assessor to review the on-court practical assessment (if 
required). 
 
What if I previously attended an assessed module but did not meet the criteria? 
You are able to submit video evidence with a supporting self-reflection for re-assessment as per the 
RPL process. 
 
Does Squash New Zealand keep a record of what modules each coach has attended? 
Squash New Zealand keeps a record of coaches who have attended modules. Coaches can login to 
iSquash to view the modules they have attended. 
 
What do I need to do to keep my qualification? 
You need to provide evidence every 3 years of either coaching activity or professional development to 
stay on the active coaches’ database. 
 
Who is responsible for keeping evidence? 
It is the coach’s responsibility to keep appropriate evidence that they have attended learning 
opportunities and have developed their own competencies. 
 
 


